Tips For Employers For Managing

Gender Based Violence During Crisis

ALL WORKPLACES HAVE A
RESPONSIBILITY TO SUPPORT
THEIR EMPLOYEES EXPERIENCING
VIOLENCE

The health and safety
of all employees must
be the top priority, and
considering what these

changes mean for
employees experiencing violence and ensuring

support is available is a critical part of this.

DEVELOP GBV POLICY
IF THERE NON IN
THE WORKPLACE

Make sure all employees

L

have access to the policy and
understand the process of
reaching out for support.

REASSURE JOB SECURITY AND
INVEST IN EMPLOYEES’ WELL-BEING

Increased uncertainty

and insecurity can

lead to an escalation

,ﬂ’ \ \
of domestic and _
family violence. -
Where possible,
communicate employees to provide

reassurance regarding their job security and

explains how the organization is supporting this.

ENSURE AVAILABLE SUPPORTS
TO ALL EMPLOYEES

Workplaces need to

4

respond domestic and
family violence

and ensure to provide
support for employees.

info@mbcgea.com

REGULAR CHECK-INS

Make sure to regularly
check-in with the

team on their

wellbeing and
safety through
phones, emails,

and video
conferencing where possible.

ENSURE TO TRAIN FIRST

RESPONDERS TO
HANDLING GBV ,

All first responders

need to understand
the increased risks

and refresh their
knowledge on support

offered by the employers and referral pathways.

www.mbcgea.com
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ENSURE TEAM LEADERS/
MANAGERS TO BE AWARE
OF GBV RISKS

Managers need to
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understand the possibility

of GBV incidence at home

or at work.

LINK WITH AVAILABLE
SERVICES OR REFERRAL

Ensure to link and refer

the survivors for QNS
LR

accessing others
supported services.




